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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF
SSTRUCTURAL ENGINEER (CIVIL) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (N COEs).
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as
Structural Engineer (Civil) on contract for a maximum period of 4 years. The details of the post are as
under:- '

S.No. Name of the Post Total Number of Post
L. RS ffrr (Rifaa) 01
Structural Engineer (Civil)




« T &) e Haa Aibfaw § SR HIEw &1 39 gR1 My ardfde SRIHR 8UR
WS iftrdar (ifde) FHgad & @1 Taaadr 81 aHdl &1 RIF S dbsl H RN 98l e
YR YR TR HRIYT B DTS fpanf-ad &t o <61 & | I8 e b Sirel & o URiRTe '
R e ok ag & fedt off wm R g, e o oifRifa 8 vmieu & feg @18
SIPR T el f3raT ST a1 39 Hae # draet HIRAWT 1 8 sffcrd Fofg d- o1 ifeer g
*Number of vacancies are indicative only and SAI is at complete liberty to appoint Structural
Engineer (Civil) based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis
in the centres where SAI schemes are being implemented. It is clarified that neither the initial place of
posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any right
against transfer and SAI alone shall have the final say in this.

4. U AFGS SR SHd &) [T B a1d SR = faT 7T T & s died &
T | U e, THIU Ua/aEast @ il wW-genfid wieisidt $iR Iruie SR &1
BIE STH B Thd & | 30 I ¥ 3MTde WIPR ol (b S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.
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http://sportsauthorityofindia.nic.in

o SATTATS TS B BI RS fafd:- 20.03.2025 (10:00 AM)
o TS 3Ae oW1 H Bt Sifaw faf: 04.04.025 (05:00 PV)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 20.03.2025 (10:00 AM)
o Closing date of submission of Online Application: 04.04.2025(5:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.

For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

s
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SUfI$X® (DEPUTY DIRECTOR)
of U I¥ (RECRUITMENT CELL)
HTRAYT Y& HTAIAA(SAT HEAD OFFICE)
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Job Summary :-The candidate will be responsible for designing, analysing, and overseeing the
construction of structures to ensure their strength, durability, and compliance with safety standards.
The role requires proficiency in structural analysis, material selection, and engineering software,
along with a deep understanding of Indian building codes and regulations.

7. AT — I (TABLE-I)
NH< &7 faawor .-
JOB DESCRIPTION:-
USHTH 3 &1 faavor
Position Job Description
WIS AT fSSI1 3R fILeryur:
GIER)) a. AR, FOP 3R =g Ol Temei o1 fawe oik fRixamu o3|
Structural b. ATSIAT 3R fIRATU & AT STAAD Pro, ETABS, SAP2000 T AutoCAD O
(Civil) SOlTRAT QTR o1 SUART HI |
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Structural Design & Analysis:

a. Design and analyse structures such as buildings, FOP's, and foundations.

b. Use engineering software like STAAD Pro, ETABS, SAP2000, or AutoCAD for
modelling and analysis.

¢. Perform load calculations and stress analysis to ensure structural integrity.

o

Kt




Construction Supervision & Site Coordination:

a. Collaborate with architects, contractors, and other engineers to ensure project
execution as per design.

b. Conduct site inspections and provide technical guidance during construction.

c. Identify and resolve structural issues that arise during the project.

Material Selection & Cost Estimation:

a. Recommend appropriate, construction materials considering cost, strength, and
durability. ‘

b. Prepare cost estimates and ensure budget adherence.

Compliance & Safety Standards:

a. Ensure designs comply with Indian Standard Codes (IS Codes) and government
regulations.

b. Conduct risk assessments and recommend safety measures for construction.

Documentation & Reporting:
a. Prepare detailed technical reports, drawings, and specifications.
b. Maintain project records and provide regular progress updates to stakeholders.

Any other task assigned by the Competent Authority or Reporting Officer.
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ELIGIBILITY CRITERIA:
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ESSENTIAL Master's degree in Structural Engineering from a recognized institution.
QUALIFICATION
STARAH AT (IR SONTaRT & 05 a8 ol WIRIID (HT, SXIege 3t uili-ad (3am)

Essential Experience|(TET) I7 30 TG el & WHOM| BIM (T SWiAH ASferT) ged 1

risl

05 years of relevant experience in structural engineering Certification from Institute of
Engineers (India) (IEI) or other professional bodies. Knowledge of BIM (Building
Information Modelling) tools.

Technical Skills

STAAD Pro, ETABS, AutoCAD, SAP2000, Revit, SAFE 3R 3 TReHIHD|
Lo TigedmR § <edll YRA™ HFE (IS) PIS, NBC 3R Urifiie Fafu
T BT HeTEd T | HR TUAT, RCC AR T fEome, yehdt famawu SR i
ISSIEREAEREERI

Technical Skills: Proficiency in STAAD Pro, ETABS, AutoCAD, SAP2000,
Revit, SAFE and other structural analysis software.

Strong knowledge of Indian Standard (IS) codes, NBC, and relevant construction
standards.

Expertise in load calculations, RCC & steel design, seismic analysis, and foundation
design.
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Note: Experience will be counted only if the same_is acquired after the completion of Essential

Quualification. The period of Ph. D/ research/ fellowship will not be counted as an experience % .
U‘ &”/"
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. {3l T siep a1ferepT: Sruvits g g Ty o 61 AR et ve R A Gem e
@it fayfaemera ar s ufien feerg) gRT SR fvar s =R
i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.
i, PR 3IHT:
WORK EXPERIENCE:
iii. T STHT BT AT B T XA & ARG BT Wy w0 Y Sea e =R
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. WIS &1 ATH (NAME OF THE ESTABLISHMENT)
b. W& U RSS! TRBRY & g&iar s Wea & 379 WieR @ Ry

WY ¥U Y §dT% 7T 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)
c. B 3T B Ay (PR FHUR 7501 3R Brfged B 1 iR Swifed 81l
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)
d. o & & Swliear 3 ®m forar & o e § Ry o W figed 31 (THE
FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)
i. 3 gy
OTHER DOCUMENTS:
ii. ST faf 1 Umn: SnyR BT e e Y sles aiRIET/ARE! wal B Sid aifT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
iii. B P YU PR Pt W Wi (One recent passport size colour photograph)
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [STRUCTURAL ENGINEER (CIVIL)] IN SAI LE. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

9.  qrHTy FrdEn: (TR oA A et AR o1 Tl & UTe SR SMTaRy e § ST e
IR f3aT S YT 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. DI STAST BT GHdT §: IS HId 37 HRAIT TR § mwfd fea Mg <
ﬁwﬁi&%ﬁmmmﬁmm&awm%m- 11 R I®I¥d 8) P AFGS!
eyl |

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i, URMIE Yo T R A P 916, SEGAR 31, T A M % A Fafafed
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After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

ii. W'Iaﬁﬁ DI HHTH UDhR % (The order of documents is as follows):
i, QHICaR &1 faavul (Candidate details)
ii. oA faf 1 <GS (Document for DOB)
ii. EdDIaR S B 3@ a1l (Mark sheet of postgraduate degree)
iv. deIaR UIegswd ol S yaT-uA (Degree certificate of post-graduation course)
v. o Ea® fS0 o1 8@ difciad] (Mark sheet of graduation degree)
vi. Ta® ST THIUUA (Degree certificate of graduation course)
vii. B Sfgyd I B B (PR SIYR U0 R U Hrigad g i fafd sifdsd
5l ETI'%'Q) (Work experience if any (In which Date of joining and Date of relieving
should be mentioned)

vili.  TaFag sifad YT UHIU-UF (Latest Last Pay Certificate)
ix. Wd IUASERN BT IHYT P I G&I1a9, i HIg Bl (Documents supporting

sports achievement if any)
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS
MENTIONED ABOVE. Website links could be provided to ascertain genuineness.

iv. SRHCAR] Bl SWed AFGS! & YR TR WETHR &b 7T FaATAT ST | ST, I
ST BT il 1 Adas I8 el & b SwiqaR & WameR R RaR frar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

v. SHICARI I U8 & T AR [ I Seiear) It wrui & RufRa urrer wraf @1
R BA P e I Re § oFfam gt T, wemepR A uee a1 a1g & st s <R
A W, g Urg1 el § fb I o ot faseht oft o o) @7 A o & @ e
IrTEaTRdT HRATT GRT E FR < S|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage,
before or after Interview, it is found that they do not fulfil any of the eligibility conditions;
their candidature will be cancelled by SAI

Hle; Tafa SHIaRT B SEUR T30 FRa THY 3MdeT A Sfoufard ga THIv U7 wRgd
TR Bl BEHR TeU HQ WHE SGRGS YHIULGA B ga U W 7 B W
Sufigar g # & S

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

11. 7% 3R 20 (TERMS AND CONDITIONS) ;

1.1 BII®Td: 39 e FMgfe o1 sriers IR 9y & Rre v e & oafy o) fed
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period
is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the
selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of
the contract or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAI and prima facie established against the
selected candidate, the contract will be terminated immediately without any prior notice.

112 3mg HHT Td T (Age Limit& Salary):

AGTH/ Designation Age Limit* Consolidated Monthly Salary
TS ifidgar (Rifaa) 40 Years* 70,290/-**
Structural Engineer (Civil)

“* GeHIT Yl & [o1g TIeToe IR elAe daer 70,290/ #03 Freff¥e far arer
** The initial remuneration for the present recruitment shall be Jixed as Rs. 70,290/- W
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*The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

gl & @ % baa ssvpa/edt when ¥ oof iy & wer ) st siftrea
ST AT BT T SfTde U= STHT 1 ot YRS fAafy & SR @t st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

113 Hid TR $ Bl :- A6 o & AR G &R AT fhdl 3 B DI derd! YITae °
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will issue
TDS /Service Tax Certificates, as applicable.

114 ST U - wwmmﬁmmwaﬁwﬁéwuﬂﬁﬁm NIECIEaRE R
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5  dad gfes:- e enaffal 3 P FrTe o PR e 3 S qur safie wen
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Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

11.6 Qo :- TG InfiGaR Ud® quf 418 H 2.5 fad &1 &R A g2l & ghaR g1, forad qam
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year. w




1.7 HET U/ S HT: Fer MR} & Al & e T¥e aR a9 & g

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

U AT BT ARBT Fied, oot 3R W1 faat @t ufaygfe |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

UIATHD  SHTHTT | 3P oo H gals I | Ui fadf 2813/- IUT 0P QIed AN, WeX b HieR a1 B

Fafae g e Avagrr | fow ufa faT 423/~ T0 a SRR Yoo SR ufd e 1125/-

Structural Engineer IT § 3HfeF HeH faa &) quﬁ[ Tl gRltl

(Civil) Air in Economy Class or by | Hotel accommodation of up to Rs.2813/- per day; taxi charges
Rail in AC Two Tier of up to Rs.423/- per day for travel within the city and food

bills not exceeding Rs.1125/- per day shall be allowed.

11.8 QT : S5l AGIMGRID, HRAW Hi I § b, TIT BT SMTaxaes a1 JH © o a8 S
GRT 3R 1fed &0 3o fou o et SR 37 Fgmt & it ot wraem e ¢ gea B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

119 I IRNEAR ®1 30 RUET Rt gRT Tva-awg W 6y 70 9t et aiR
fSreTRET @1 Fde ST g auT 9 3oe RO it &t Iqfd F SFuR e ok
forreTiedl o1 fde= BT $9% SraTar, FHejed, el ok Ruifd srae &) yraw gr
30 fIdBTIIAR T BIE HRU FAT R ISR FT JANR & 471 seara/aiig frar o
qHdl gl

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be

changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

11.10 =afd SHIGaR @1 RO ot gr1 fufita sravuear & w1 &1 & g
SMIRADH AT P SMYR TR FIHTITT SIS T BT UTeH BT SR | S5 3ferral, Tafa eigelf @,
gfe srrazaes g1 I, fam fonddt sifafvaa ol o1 fred woR & ey &1 arar fve, wmm o
feaet 3R & °ef & WX W Bl v & e amem €11 €911 we gl iR snuR W gnft
YT TG IRIGAR B HIEWT & 1Y WidaT B 3rafdl & SR W69 & S1eR BIS g HHUR
g R P AT T8 & S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

1111 T SRHICAR (U7 ST a1 A Miwsd ¥ 9 foxdy, uxmafie, dafie ok or
Tt eIl & Fde # et +ft 9% % R RmYeR g ik afe g8 s=aar urn wrar @, &Y
T Hfde] &1 A Sewio AT S| gt ol URdr B TR & SHEiEl )R aR]
ar et & e g T fedlt +ft HerER a1 gHasR F A | B & SER R ok
SMTORTE Brdargt & oy Iorart 81 Tafa Iwfiear & gurEva T a9, (emerur fam),
1964 T YIS BT BRI |

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is
found to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate
will be subject to applicable service rules as applicable to employees of SAI and liable for civil and
criminal proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected

Candidate shall abide by CCS (Conduct Rules), 1964, to the extent possible. 2 Q '




1112 TTGHAT & YR TR, YA ATUDH! Y siafd & iR YRd # fohddl o ®M R
RIMidRd B Gpal 2| I8 Wy a1 Sirar @ fob T RUMIARUl debTa UHTa I fhar S Jebdr § auT
39 gaiy H YRR &1 Aoty sifew A S|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 T & i THT 811 R Hidel dahTd UHTE I Xaa: o THIW g1 SITei |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 99Fd SEfiear & &1 Fred @ ARaR AReaen o steh &R afe 39T ot
feares sriféa =8t U A1 1 () A8 &1 YW e a1 I¥b Tasl H 1 (TH) HIE BT
Ry 32 & UTd {971 H1g SR IdE TideT T HR & STeet|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. TS B B:- wff &Y Faa https://sportsauthorityofindia.nic.in/saijobs feie & Ty
Y SIS 3Mae BT BN | fort 3Fg HIe ¥ U 3fTde WIHR ol fbT SITeH qu1 I id
RAipd PR fear S| JeuRe W USHERU/3Mded SHT $HR ¥ Ugdl, SHIGaR! & U
fafafed g s

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i duSAa arEdY: sifTee e U H ool 1 S 5.0q esal Wl Ufchar I 81
Iipg & TRl T IR o 1T o & §1¢ 3UD! Ha-3MEs] § BIs daamd g bl
STa|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active

until the recruitment process is completed. No change in the e-mail ID will be allowed once

entered.

i,  SfFdTsT 3MdeT S| ®Rd IHY W-IdIUd  S¥ddel 3Udie ®%1 BNl (Self-attested

documents to be uploaded while submitting application online) :

1. o faf 7 JHIOT: SMYR HTS 1091/120 HET P 3 AT | (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. IEaH Qe draar T SJHd UHIUUA| (Certificates of essential educational
qualifications & experience.)

3. UMUIE HR P Wi Hier ﬁ?m&mﬁﬁﬂﬁﬂs‘uﬁrﬁrﬁl (Scanned copy of
passport size color photograph and signature.)

4. HERAT WHR/ATTT YS! § BTH HIA B A H I FaAM it § mafy
AT Bt b P T8 Uil (Scanned copy of No Objection Certificate from their

present employer, in case working in Central/ State Government/ Autonomous

Organizations.)

5. Faray Sifaq YT YHIUT-UA | (Latest Last pay drawn certificate)



13, SHTASH Yl & H1Y Hlf 7 fAaR0r 4G &Y derrse R Iuesy 2.
http://sportsauthorityofindia.nic.in
STTATET 3Tde B B URFA Af.- 20.03.2025 (10:00 AM)
SITATS SHTATT STHT Het BT Sifer fAfY:. 04.04.2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

Date of Opening Online Application: 20.03.2025 (10:00 AM)

Closing date for submission of online: 04.04.2025 (10:00 AM)

14. YR

CONFIDENTIALITY:

14.1 m%%,wﬁmé%wmﬁmm%m%mﬁmﬂ
WWWMW@?@W%WW@%WWIWW
BRI #, fa1 fasddt i &, Raid, Uﬁwmﬂaﬁnﬂammwmuﬂh
ﬁaﬁw@vﬁ%ﬁﬁq@emﬁmﬁuﬂm@vﬁmm,waﬂvﬁ?ﬂnw,
[T P Wb ﬁvu@,ﬁ@ﬁaﬁsﬁvaﬁaﬁwﬁﬁﬁ,ﬁmwﬁﬁmwwmm
31 T SR =MHa B Fhell & R ey Se R st o 2|

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information referred to as
“Confidential Information”.

14.2 WW@WW%W%%W&ﬁH@Wﬁ@W
%m%ﬁwma@mwmmﬁ,mwﬁwﬁ,mmﬁ,mw
wwﬁ%wwwmwwﬁmmﬁmﬂﬁﬁwﬁmﬁﬁ%gmﬁaﬁ
ww,warﬁ%m%wﬁwﬁaﬁwﬁﬁwrﬁmamﬁwwﬁmﬂaﬂ@anﬁ%
o et @, o Q@ ot ot St & farve Pt  oaR o @rears 6t sy GRIERRICY
wﬁaamﬁm@mmﬁmwﬁn%mﬁéwﬁﬁmmm%m
gémwﬂ?ﬁﬁmm%,aWHWWﬁﬁr@amwmﬁ$mﬁ
GIEEGIE]

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in the name
of any other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part of
this assignment without the prior approval of the Competent Authority any such violation will attract
strict actions as per rules. However, if the selected candidate desires to publish any book, article or
broadcast any information other than his/her assignment given by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.

14.3 mwm&am,mmummmmﬁmmﬁmw
%aﬁqﬁmﬁvﬁgﬁrﬁm@%aﬁwmmwﬁmﬁﬂéﬁ%ﬂﬁmmﬁ
feRT B TS ST S S % g o T &1

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the period
of his/her engagement to anyone who is not authorized to know.

144 =d SEER el o T & g o ufaffi a1 a1 g 6 S ged, o uRdig
G WIIBRUT 3R TWHR & R & ufiga 1)
The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government. W
)




15. S a:
OTHER CONDITIONS:

. Oy Seiicar! B U el B UhEie SrHa SR Al fARU & SYR W
St/ gt e STar iR S I o W & G W TR & forg gemn
ST
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

i e, 9 R Pl @ et av Al @, araw o ok siftm g ofR 7 w i
SuficaR! R SR g | 39 ey & wraw gRT e o snvande a1 TER W faER
g1 feha SITaT |
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.

. W@am@wmm@m%wﬁmﬁ%wwwmwwﬁwaﬁwm
TG UTHaT B T B BT PR WA B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

v, foa) oft Rare 1 Rufa & e, Hrewn sifa wifier gl

The DG SAI shall be the final authority in case of any dispute.
T T RE Y ey SR W BN IR §9 e A Pl wrent 1 WaR!
P & wU A Fge ¥ R e o we 3 o R dex/seE B @
EECIE R
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

Vi AT A9TR Q G B8 o geaRemn el B srared & AAMUBR & e
il
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

Vi TR Savuedl $ e B 79 g, U Oe qaR o STe St Ue o @1 ofafd &
R 3y B SR HTRAWT F WY YR WER RT i A ot ot Aromn/aRaremT gri
=T SUANT T O Tl &1 HRAYT & U T H1E HRU TG I Bl I PRA I
PR Qe T@ar g
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAL SAI reserves the right to cancel the panel without assigning any reason.

Vi, 39Oy B o oGS, I 1S §), Had HRIHT BT dewIse W STe S|
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

x.  foa i fare B RURY & A5R e 1 SRS IR0 aY [ S|
In case of any dispute, English version of the Employment notice will be treated as valid.

< e T Ued Suiiar! @) ug R @R o et 5 3 famoe A FuiRd @
I Ol 1 IR R B S SEGaR U df B QR e R €, I% Hel /AT B
fopeft ot =0T & ST SRR S el |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

<  PuRdUReTH T8N a0 a1 Huuy/Sediea a1 SRy gl FHT0 O, SHd THTT
73, 91 RfETad @ simae! @ Uk ofe; 3 R uTwt s wHl o faaR et foar

=




Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University et shall not be considered and are liable to be rejected.

xii. u@mﬁmﬁwmmﬁaﬁamm@mﬁﬂgmwmﬁma
TG g, mwﬁammmmwm
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof,

xiil.  YTRIYT &7 fyufy eﬁn@meﬁ?wﬁiﬁmﬁ%ﬁme{mﬁmmﬁmml
The decision of the SAI will be final and no appeal will be entertained against this issue,

xiv.  $UIAT M W%mﬁmwﬁméﬁﬁ DBTIC TF |

Please do visit your email account regularly for further updates.

16 WR[STTT T &EMRISR (APPLICABLE LAW & JURISDICTION):

wﬁaﬁmﬁmﬁuww%mﬁ%mwﬁmﬁvwﬁm@maﬁw
a%m@gﬁgﬁﬁmw%ﬁﬁm%ﬁ@%ﬁﬁﬁﬁmﬁ%m
ARBR & 3 |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

feuoft NoTE):
AT ST Ffaer

Structural Engineer (Civil)

W#ywam?awﬁaﬁﬁmf WW%WWWWW%@?
m@w%ﬁwaﬁvﬁmﬁw##ﬁwﬁ%ﬁ?y

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED F URTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
STRUCTURAL ENGINEER (CIVIL) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOE VER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST

IN THE FRESH RECRUIT. MENT.

1L WWWW%W/W%&?W aaww@a#w?/%w@mwﬁa




W&#WW&%WW%WWWMWWWW%
' @ayﬁwﬁmﬁwyﬁaﬁﬁ@é&ﬁmiﬁvyﬁﬁgﬁwwé Y
mew?ﬁ@wﬁs‘zﬁy@&wm ( gegfT Fafad GFHIGaR @l
WW#WWW#WW Y BT EPCR 78] GG
DURING THE COURSE OF ENGAGEMENT WIT. i SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEP UTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADA TION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNAT, TONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INT. 'ERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEY OND THE
CONTRACTUAL TEN URE MENTIONED IN T. 'HIS ADVERTISEMENT.
SEATHIT: WWQW#W@#WG@?&WGT}W#W%?W
aﬁwafa?uarg&nwm&ﬁvﬁafmﬁwﬁ#%a?mmﬁﬁaﬁaﬁvwf
(g7 e & G Hd Tl e/
DISCLAIMER: CANDIDATES T. "AKING PART IN T 'HE CURRENT RECR UITMENT
PROCESS SHALL BE DEEEMED TO HA VE READ ALL THE TERMS & CONDI TIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULAT 'ED HEREIN) WHILE PARTICIPATING IN THE

RECRUITMENT DRIVE.

***************************************************
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Fuféw# (DEPUTY DIRECTOR)
o/ff 4By (RECRUITMENT CELL)
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